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Schedule of Additional Pay for Extra Duties 

An employee assigned extra duties will be paid on the schedule of extra pay for additional duties as set forth 

in Schedule B., which is attached hereto and incorporated in this handbook.  Qualified employees may be 

assigned as part of their total contract extra duties.  

 

Educational Advancement  

An employee who meets the criteria for educational advancement must give notice of such educational pool 

advancement to the Superintendent’s office by April 1 of the year preceding the school year when such 

change will take effect. 

 

To be eligible for Educational Advancement, the necessary degree must be granted or the necessary credit 

must be received, and verified to the Superintendent’s office by official transcript prior September 15.  

 

Where a college course credit or other acceptable credit is to be used for the purpose of Educational 

Advancement, such credit must be related to the present assignment of the employee, meet a requirement 

toward a degree related to the present assignment of the employee, or be approved by the Superintendent or 

his designee as being beneficial to the school district.  All courses must be taken for graduate credit.  Each 

employee should receive superintendent approval before registering for courses by completing the Course 

Approval Request Form found in this handbook.  Nursing CEU credits will be counted equally to credit 

hours obtained for Educational Advancement, subject to the Superintendents approval.  Nurses and Social 

Workers can receive TSS dollars if they receive a Statement of Professional Recognition from the Board of 

Educational Examiners. Nurses without a BA will be compensated at a rate below the existing salary pool. 

 

      Salary Pool starting wage for teachers, nurses (with BA), counselors, and social workers: 
 

BA BA+10 BA+20 BA+30 MA MA+10 MA+20 MA+30 

Base Wage 34,442 35,118 35,794 36,471 37,823 38,500 39,176 39,852 

W/TSS 
1st Year 
Employee 

47,500 47,500 47,500 47,500 47,500 47,500 47,500 47,500  

Educational 
Pool 
Advancement 

  1000 1000 1000 4000 1000 1000 1000 

W/TSS 12 
Year 
Employee 

60,000 60,000 60,000 60,000 60,000 60,000 60,000 60,000 

 

Placement of Newly Hired Personnel 

Newly hired employees may be granted up to full credit for prior professional education experience, as 

determined by the Superintendent.  Starting salary will be determined by the Superintendent after 

considering the new employees years of experience and degrees/credits earned.  The new employee will be 

given a starting salary in the same range as current employees with similar credentials. 

 

Extra Compensation for Covering Classes 

It is desirable for each employee to have an uninterrupted preparation period each day.  The practice of 

using a regular employee as a substitute, thereby depriving the employee of his/her preparation period, is 

undesirable and shall be discouraged.  An employee may be asked by the building principal to serve as a 


